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Trainings

Find your starting point

Capture attention with anicebreaker and use
scales and open-ended questions to gauge
where everyone stands.

Activate learning and push thinking further

Engage participants with rankings and
encourage critical thinking with open-ended
questions.

Check understanding in real time

Hold a fun quiz to assess comprehension and
know exactly where you need to dive deeper.
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Collect feedback to fuel growth

Get an instant scale of how your training
landed and ask questions that pinpoint what to
adapt for next time.

Town halls and All hands

Get the conversation going

Make ideas visual with a pin on image slide, and
set the tone for an interactive conversation.

Meet people where they are

Ask multiple choice questions and see how
opinions segment across groups, SO you can
see the full picture.

Make sense of the data

Turn open-ended responses into clear
takeaways with Al summaries, then spot
patterns over time with scales.

Decide what's next together

Use ranking to find what matters most, then
open the floor for live Q&A to tackle what's still
unanswered.



A Mentimeter

L |o
-0 |
1g00C

'ND N

Change management

Start strong and focus attention

Break the ice and ground the conversation
with a clear starting point that keeps everyone
engaged.

Measure buy-in and gauge sentiment

Capture perspectives with multiple choice and
word clouds, and use scales to spot shifts as
they happen.

Gather feedback and pivot with purpose

Ask feedlback questions and get clarity to fine-
tune your approach without guesswork.

Celebrate wins and ease transitions

Mark key moments with reflections, then check
the vibe before taking the next step.

Strategy, planning, and
execution

Energize the room and start talking

Kickstart the conversation with an interactive
question that gets everyone thinking and
talking right away.

Build a strategy and align priorities

Weigh options with ranking and scales, and
map out initiatives with 2x2 grids to find the
smartest way forward.

Understand perceptions and spot risks

Reveal patterns in sentiment, buy-in, and
readiness, so you can address concerns before
they become roadblocks.

Track impact and adapt

Measure progress, refine your approach, and
make sure every decision is aligned to move
the needle.



